
Making Appropriate Career Choices



Today’s Agenda

� Career DNA

� Focus on your DNA Interests

� Games2Careers.
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� Games2Careers.
� Tips for recruiting and developing your 

workforce.

Yes, there will be a 

test at the end of the 

presentation!



CAREER DNA
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Who Am I?  

What Careers Are Appropriate For Me?



Discover Your Career DNA

� Interests

� Personality Traits

Dynamic Natural Abilities
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Personality Traits

� Work Preference

� Aptitudes  

� Learning Styles

� Multiple Intelligence



INTERESTS

John Holland – Holland Code
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Games           Interests       Careers 



CAREER DNA - INTERESTS
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6 Categories                         Blend



Realistic

Likes to:

� Work with machines, tools

� Work with plants or animals

� Stand while working or be outside 

“The Doers”
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� Stand while working or be outside 

� Likes to be active - doer

Toy tool sets, toy kitchen and grocery store 

sets, erector sets, Lincoln logs, Lego's, Tonka 

toy trucks, inventor sets, models, action 

figures, toy army men, playing sports



Investigative

� Likes to

� Observe, Investigate

� Analyze, Evaluate 

� Solve problems, Think

“The Thinkers”
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� Solve problems, Think

Toy doctor set, chemistry sets, telescope, 

constellation globes, archaeology/dino dig 

sets, bug collecting, ant farms, fossil making 

kit, scavenger hunts.



Artistic

� Likes to:

� Work in unstructured 

situations

� Use imagination and 

“The Creators”
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creativity 

PlayDoh, Lite Brite, drawing, crayons, 

markers, finger paints, sticker books, 

stenciling, sewing, arts and crafts of all 

kinds!



Social

� Likes to:

� Inform and train people

� Cure people

� Skilled with words

“The Helpers”
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� Skilled with words

Stuffed animals, group/team games, play 

school, teach someone to read or write, play 

acting, play nurse, play with dolls (Barbie, 

Cabbage Patch, etc.)



Enterprising

� Likes to:
� Supervise, Influence

� Persuade, Lead 

� Manage, strategize

� Handle the finances.  “The buck 

“The Decision Makers”
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� Handle the finances.  “The buck 
stops here!”

Play bank, Monopoly, set up car wash, sell 

lemonade from a stand, play board games 

such as chess, checkers.



Conventional

� Likes to:

� Work with data

� Follow instructions

� Carry out detailed tasks

“The Organizers”
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� Carry out detailed tasks

� Organize

Collect baseball cards, organize desk, 

books, arrange papers, play office.



Holland Code
� What three letters 
define your Holland 
Code and Interests?

RIS, AEC, CSI, SAR, ICE, 

www.careersmarts.com Susan Gubing 13

RIS, AEC, CSI, SAR, ICE, 
RAE, CIR, ERS….???   

This “interest code” can assist individuals in choosing 
educational pathways, college majors, and future 
careers.



How did you play?
Playing alone? Offense
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Playing with others? Defense



Careers in Human 
Resources

�Recruitment

�Training

�Compensation & Benefits

�Labor�Labor

�Legal

�Strategic Planning

�Information Technology



HR PROFESSION 
and the Holland Code

Realistic

�Computer Networking 

�Electronic Equipment 

Operator

�Information 

Technology 

Investigative

�Labor Relations 

Specialist

�Job Analysts

�Industrial/Organization 

�Psychologists
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�Coordinator

�Capture /Travel Scout

�Real Estate Analyst

�OSHA/Safety Person

�Psychologists

�Paralegals (Research)

�Benefits  and 

�Compensation Analyst

�Health & Safety 

Specialist

�Pension Auditor

�Strategic Staffing 

Specialist



HR PROFESSION 
and the Holland Code

Artistic

�Designer of forms 

and training 

programs.

�Website Creator

�Event Planner

Social

�Recruiter

�Employment Interviewer

�Education Specialist

�Trainer

�Community Relations 
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�Video/photographer

�Desktop Publisher

�Marketing Creator

�Community Relations 

Outreach

�Counselor/Career 

Advisor

�College Coordinator

�Wellness Coordinator 

�Receptionist



HR PROFESSION and the Holland Code

Enterprising

�HR Director

�Compensation 

and Benefits 

Manager

�Talent Director

Conventional

�Accounting and 

�Payroll Clerks

�Compensation and 

Benefits Clerks

Paralegal Clerks
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�Talent Director

�Director of 

Diversity

�Safety Manager

�HR Consultant

�Paralegal Clerks

�Word Processors

�Data Processing 

Clerks

� Office Assistants



Holland Code Analysis - Teaching
REALISTIC INVESTIGATIVE ARTISTIC

“Hands on”

Technology

Family Consumer 

Science

“Research and 

writing”

English, Science

“Creative”

Art, Music, Language
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Physical Education

SOCIAL ENTERPRISING CONVENTIONAL

“People - verbal”

Teaching

Elementary

“Decision Making”

Social Studies

Business

Math

“Data”

Math

Business



Holland Code Analysis - Sports

REALISTIC INVESTIGATIVE ARTISTIC

“Hands on”

Professional Athlete

Equipment Manager

Groundskeepers

Umpire/referee

“Research and writing”

Sports Journalism

Sports Medicine

“Creative”

Photographer

Uniform/logo design
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Umpire/referee

SOCIAL ENTERPRISING CONVENTIONAL

“People - verbal”

Physical Ed. Teacher

Coach, trainer

Equipment Sales

Sports Announcer

“Decision Making”

Team Owner

Event Manager

Sports Agent

“Data”

Sports Statistician

Sports Accountant

Administrative staff



Computer College Majors

REALISTIC INVESTIGATIVE ARTISTIC

Computer 

Engineering

Networking  

Robotics

Computer Science

Programming

Technical Writing

Graphics

Animation

Media
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Robotics

SOCIAL ENTERPRISING CONVENTIONAL

Marketing/Sales

Business 

Administration

Economics

Business 

Management

Office 

Administration

Data Processing



Tips for Recruiting/Developing  

Why Use these tools?

� Better understanding of self

� Teamwork

www.careersmarts.com Susan Gubing 22

� Teamwork

� Career Management – Career DNA

� Engage your employees



Banking
REALISTIC INVESTIGATIVE ARTISTIC

“Hands on”

Computer Operator

Bank Security

Bank Teller

“Research and writing”

Appraiser

Financial Analyst 

“Creative”

Marketing/Graphic 

Arts

SOCIAL ENTERPRISING CONVENTIONAL
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SOCIAL ENTERPRISING CONVENTIONAL

“People - verbal”

Customer Service Rep.

Trainer

Human Resources

Credit Counselor

“Decision Making”

Branch Manager

Economist

Controller/Accountant

Credit Loan Officer

Investment Banker

“Data”

Accounting Clerks

Data Entry Clerks

Mortgage Clerks



Tips for Recruiting/Developing

Can schools and colleges

help you with this process?
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Earl S. Flat’s 

Resume 
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www.beanurseathca.com/



Middle and High School Students
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www.mycareer.ford.com/CareerPrograms.asp
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Thank you!
Any Questions?

Susan H. Gubing

� Instructor for 
SUNY Oswego, 
Dowling, BOCES, 
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Dowling, BOCES, 
SCOPE. 

� Career 
Counselor/Consul
tant

Career Management

Workforce Development



HappyHappyHappyHappy HolidaysHolidaysHolidaysHolidays
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TALENT SMARTS

Determining your employees Career DNA!Career DNA!

� Interests
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� Personality

�Work Importance 



TALENT SMARTS

Where do you start?

� Decide on which positions you would like to 
analyze.
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analyze.

� Decide on which tools you would like to 
use.



TALENT SMARTS

1. Apply the tools to your test groups.

2. Record results.

3. Look for patterns.
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3. Look for patterns.

4. Use in future employment strategy.  



http://online.onetcenter.org

•O*NET's Interest Profiler identifies broad interest areas.

•Skills Profiler identifies skills and matches them to jobs.
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•O*NET's Ability Profiler identifies strengths and 

occupations that match. 

O*NET’s Work Importance Locator identifies features 

about jobs that are important. 

www.onetcenter.org/tools.html



Choosing a Career Can Be Fun!

Knowledge
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Application


